Troy Fire Protection District
Board of Trustees
Regular Meeting Agenda
May 21, 2025

Agenda for the monthly regular meeting of the Troy Fire Protection District Board of
Trustees to be held on May 21, 2025, at 6:00pm. located at 116 W. Clay Street.

—

Open Regular Meeting/Roll call
Public Comments
Announcements/Thank You cards
¢ Reminder next meeting June 18 @ 5:45
4. Approval of Meeting Minutes from prior meetings
e Regular Meeting April 16, 2025
Treasurer’s Report — Michael Cushing
Presentation and approval of monthly bills/Transfer
Fire Report- Chief
e EMS/Fire Reports
e Equipment Report
e Training/Achievement
8. Board Member Comments
9. Old Business discuss and/or take action
10. New Business discuss and/or take action.
e MOU between TFPD and Triad
e Amendment of Hiring Policy
11. Adjournment
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Posted: May 19, 2025



TEPD EMS Report
April 2025

Total Runs:
132

Total Transports:
89

Total Refusals:
24

Cancellations:
A

Public Safety / Standby:
14

Deceased prior to arrival :
1



Bl
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Mutual Aid Runs:
HFD: Given: 4 Received: 0
GCFD: Given: 1 Received: 0
EFD: Given: 1 Received: O
CFD: Given: 2 Received: 0
MFD: Given: 1Received: 0
RuralMed: Given: O Received: 0
Hamel: Given: 3 Received: 0

Daily Breakdown

Date: 1st April 2025 Total: 5 Transports: 5 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 2nd April 2025 Total: 7 Transports: 4 Refusals: 1 Cancellations: 1 Standby: 1 DOA: 0 MA: 1
Date: 3rd April 2025 Total: 3 Transports: 3 Refusals: 0 Cancellations:0 Standby:0 DOA: 0 MA: 0
Date: 4th April 2025 Total: 2 Transports: 2 Refusals: 0 Cancellations: 0 Standby:0 DOA: 0 MA: 0
Date: 5th April 2025 Total: 5 Transports: 2 Refusals: 0 Cancellations: 0 Standby:3 DOA: 0 MA: 0
Date: 6th April 2025 Total:3 Transports: 1 Refusals: 1 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 7th April 2025 Total:4 Transports: 4 Refusals: 0 Cancellations: 0 Standby:0 DOA:0 MA: 0
Date: 8th April 2025 Total: 4 Transports: 3 Refusals:0 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 9th April 2025 Total: 5 Transports: 3 Refusals:2 Cancellations: 0 Standby:0 DOA: 0 MA: 0
Date:10th April 2025 Total: 6 Transports: 5 Refusals: 1 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 11th April 2025 Total: 0 Transports: 0 Refusals: 0 Cancellations:0 Standby: 0 DOA: 0 MA: 0
Date: 12th April 2025 Total: 4 Transports: 1Refusals: 3 Cancellations: 0 Standby: 0 DOA: 0 MA:0
Date: 13th April 2025 Total: 6 Transports: 2 Refusals: 2 Cancellations: 1 Standby:1 DOA: 0 MA: 0
Date: 14th April 2025 Total: 5 Transports: 4 Refusals: 1 Cancellations: 0 Standby: 0 DOA: 0 MA:0
Date: 15th April 2025 Total: 3 Transports: 3 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 16th April 2025 Total: 5 Transports: 1 Refusals: 3 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 17th April 2025 Total: 5 Transports: 3 Refusals: 1 Cancellations: 0 Standby: 1 DOA: 0 MA: 1
Date: 18th April 2025 Total: 3 Transports: 1 Refusals: 1 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 19th April 2025 Total: 8 Transports: 8 Refusals: 0 Cancellations:0 Standby:0 DOA: 0 MA:1
Date:20th April 2025 Total: 1 Transports: 1 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 21st April 2025 Total: 4 Transports: 3 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 1 MA: 1
Date:22nd April 2025 Total: 4 Transports: 3 Refusals: 1 Cancellations: O Standby: 0 DOA: 0 MA: 1
Date: 23rd April 2025 Total: 5 Transports: 4 Refusals: 0 Cancellations:0 Standby: 1 DOA: 0 MA:O
Date: 24th April 2025 Total: 6 Transports: 4 Refusals:1 Cancellations: 1 Standby: 0 DOA: 0 MA: 1
Date: 25th April 2025 Total: 7 Transports: 4 Refusals: 3 Cancellations: 0 Standby: 0 DOA: 0 MA:0
Date: 26th April 2025 Total: 4 Transports: 4 Refusals: 0 Cancellations: 0Standby: 0 DOA: 0 MA: 2
Date: 27th April 2025 Total: 4 Transports: 3 Refusals: 1 Cancellations: 0 Standby: 0 DOA: 0 MA: 1
Date: 28th April 2025 Total: 5 Transports: 1 Refusals: 2 Cancellations: 1 Standby: 1 DOA: 0 MA: 3
Date: 29th April 2025 Total: 6 Transports: 5 Refusals:0 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 30th April 2025 Total: 3 Transports: 2 Refusals: 0 Cancellations: 0 Standby: 1 DOA: 0 MA:0
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Troy Fire Protection District
Monthly Call Breakdown
Calendar Year
For Year- 2025 161 Calls For Qtr- Q2 2025 38 Calls
April 2025
Total Number Calls: 38

See Page 2 for call type breakdown
Numbers Reflect Current Calendar Year

Total Calls for Year- 2025 161

Page 1 of 114
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Monday, May 5, 2025



= _Troy Fire Protection District Monthly Call Breakdown (Part 2)

April 2025
Class Of Call Number Calls Call Percentage
8] 3 7.9%
EMS Asst 5 13.2%
Gas Leak 2 5.3%
Haz-Mat 4 10.5%
Investigate/Unfounded 1 2.6%
Mutual Aid 7 18.4%
Rubish/Dumpster 2 5.3%
Smoke/Fire Alarm 4 10.5%
Structure Fire 1 2.6%
Vehicle 3 7.9%
Vehicle Accident 4 10.5%
Vehicle Fire 1 2.6%
Weed/Field 1 2.6%

Number Of Calls For April 2025 38

Avg Number FF Responding Per 7.0

Numbers Reflect Current Calendar Year

Monday, May 5, 2025



Memorandum of Understanding

This Memorandum of Understanding is established between the Troy Fire Protection District (TFPD) and
the following named individual or entity:

Triad Community Unit School District #2, 203 E. Throp St., Troy, 1L 62294

For the engagement of off duty Paramedics to ensure that a safe and secure environment is provided for
people living in and visiting Troy. The undersigned agree as follows:

1.

All parties hereby acknowledge and agree that this Memorandum of Understanding (MOU}) will
be in effect for the duration of 2025 and will expire on January 1, 2026. The terms of the MOU
can only be modified upon agreement of both parties. The MOU can be terminated by either
party at any time.

All records generated from incidents that occur during the event(s), including EMS and fire
reports, will be maintained by the TFPD and can only be retrieved through the District’s Records
Request procedures.

All assigned personnel shall fall under control, direction and supervision of the TFPD.

Triad Community Unit School District #2 will reimburse the TFPD for actual hours worked
including transit time to the event from the fire station and back to the fire station at the end of
the event. Reimbursement will be at the overtime rate plus the employer cost of Medicare. The
overtime wage rate is $32.78 as established by a collective bargaining agreement between the
TFPD and Local 4531 of the International Association of Fire Fighter’s.

If the event occurs on a District observed holiday, the paramedics will receive holiday pay as
provided in the collective bargaining agreement referenced in #4 above. .

Triad Community Unit School District #2 shall provide a Certificate of Insurance naming the TFPD
as additional insured. The certificate shall contain a 30-day notification provision to the TFPD
prior to cancellation or modification of the policy.



Event Details

Event Name: Unit 2 Football Games Date: August 21 through October 25, 2025
Time Period: 4 Hours per game; Varying start times
Number of Personnel Requested: 2 Paramedics Apparatus Requested: 1 Ambulance

Game Schedule:

Varsity Football (Game time is 7 pm)
Friday, 8/22 @ 6:30 pm

Friday, 8/29 @ 6:30 pm

Friday, 9/19 @ 6:30 pm

Friday, 9/26 @ 6:30 pm

Friday, 10/10 @ 6:30 pm

Underclass Football (Game time is 6 pm)
Monday, 9/8 @ 5:30 pm

Thursday, 9/11 @ 5:30 pm

Monday, 9/15 @ 5:30 pm

Thursday, 10/2 @ 5:30 pm

Monday, 10/6 @ 5:30 pm

Thursday, 10/16 @ 5:30 pm

Monday, 10/20 @ 5:30 pm

Thursday 10/23 @ 5:30 pm

Saturday, 10/25 @ 9:30 am {10 am start time)

Middle School Football (Game time is 4 pm}
Thursday, 8/21 @ 3:30 pm
Thursday, 8/28 @ 3:30 pm
Thursday, 9/11 @ 3:30 pm
Thursday, 9/25 @ 3:30 pm

Submitted By:

Signed: Date:

Printed Name: : Title:




Approved:

Darren Davis, Fire Chief

Date:




TROY FIRE PROTECTION DISTRICT TREASURER'S REPORT

FNB

April 2025
REAL ESTATE AMBULANCE  REPLACEMENT INTEREST  TRANSFER Misc. Income
TAXES INCOME TAX INCOME FUNDS
$ - $ 50,670.81 $ 482,61 $ 4,471.04 $188,000 $ -

DATE 5/1/2025

MONEY MARKET PLUS

STARTING BALANCE $1,464,369.28

MISC. DEPOSITS $ -

DEBITS (transfers) S 188,000.00

WITHDRAWALS S -

AUTOMATIC DEPOSITS $ 51,153.42

INTEREST S 4,471.04

ENDING BALANCE 5/1/2025 $  1,464,369.28

STATEMENT DATE 4/30/2025

CHECKING

STARTING BALANCE S 128,151.55

DEPOSITS S 188,000.00

DEBITS $174,723.11

AUTOMATIC DEPOSITS

ENDING BALANCE 4/30/2025 § 141,428.44

cD's $ 365,542.30

TOTAL FUNDS 4/30/2025 $ 1,971,340.02

\.’ Treasurer
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This Document is the sole property of the Troy Fire Protection District
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Physical Agility Test Policy

Contents
1. PURPOSE
2. SCOPE
3. DEFINITIONS
4.  AGILITY TESTING

Requests for Reasonable Accommodation
Fitness for Duty Agility Testing:
Pre Employment Agility Testing:
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Post Employment Agility testing:

This Document is the sole property of the Troy Fire Protection District
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Physical Agility Test Policy

1. PURPOSE

To establish a consistent procedure for all district members/employees to complete their
annual physical agility testing.

2. SCOPE

This policy pertains to all newly hired personnel as a component of the hiring process as well
as encompassing annual testing for the following employees of the district. Full-time, part-
time District Paramedics, as well as paid per call (PPC volunteer) Firefighters.

At the districts discretion this policy will also be used to evaluate fitness for duty/return to
work when an individual returns to the department after a leave of absence or medical leave.

This policy outlines the district’s objectives and regulations concerning annual physical agility
testing requirements.

3. DEFINITIONS

a. Paid Per Call = (PPC) those individuals thought of as Volunteer Fire Fighters.

b. Pre Employment — Those individuals a conditional offer of employment has been
received and are currently undergoing the onboarding process for a position within the
Troy Fire Protection District.

c. Post Employment — Those individuals (Full Time, Part Time and Paid Per Call
(PPC/Volunteers) that are currently employed by the district.

4. AGILITY TESTING

A. Requests for Reasonable Accommodation

Pre-employment or post-employment agility testing request for reasonable accommodation
for medical or other conditions. When necessary to enable an otherwise qualified candidate
with a medical, other condition or disability to participate in testing, the department will
provide reasonable accommodations provided such accommaodations do not cause undue
hardship. Employees who believe they need accommaodation to participate in the agility
testing program must make the department aware of such request in writing prior to date of
scheduled testing.

B. Fitness for Duty Agility Testing:

a. Fit for duty testing may be required on an as needed basis should an employee
demonstrate difficulty performing any essential function of their positions or there is
some other reasonable basis for believing an individual’s ability to perform essential
job functions is limited or impaired by a medical or other condition.

b. Fit for duty testing may also be conducted when an employee returns from a leave of
absence greater than 60 calendar days and the department has a reasonable basis to

This Document is the sole property of the Troy Fire Protection District
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Physical Agility Test Policy

believe that the employee’s condition will prevent the employee from performing
essential job functions or will pose a “direct threat” to the health and safety of the
employee or others.

C. Pre Employment Agility Testing:

a. Upon receiving a conditional offer of employment, all qualified part-time and full-time
candidates will be required to successfully complete a functional post offer pre-
employment agility test as outlined by the current provider.

b. A candidate determined "not capable" of performing the essential functions or is
unable to complete the required test, the candidate can provide the department with
any additional information/documentation believed relevant for consideration in the
evaluation of the conditional offer of employment. Following a review of any
submitted information, should the district determine whether the candidate is not
qualified for the position or that they would pose a direct threat to their own health
and safety or that of others, the conditional offer of employment will be withdrawn.

c. The Troy Fire Protection District will cover the cost of initial testing if an individual fails
to pass testing and wishes to make a second attempt they must do so at their own
expense. If they pass the second attempt the district will consider reimbursing the
individual.

D. Post Employment Agility testing:
Post employment agility testing as outlined by the current provider for all individuals covered
by this policy will be conducted during annual FIT testing or a pre-determined date. Agility
testing may also be conducted.

a. To determine an employee’s fitness for duty.

b. Inresponse to an employee’s request for reasonable accommodation.

This Document is the sole property of the Troy Fire Protection District




