Troy Fire Protection District
Board of Trustees
Regular Meeting Agenda
August 20, 2025

Agenda for the Public Hearing and monthly regular meeting of the Troy Fire Protection
District Board of Trustees to be held on August 20, 2025, at 6:00pm. located at 116 W.
Clay Street.

Open Regular Meeting/Roll Call

Public Comments

Announcements/Thank You cards

Approval of Meeting Minutes from prior meetings

o Regular Meeting July 16, 2025

5. Treasurer’s Report — Charles Murphree

o July 2025

e CD Renewal

Presentation and approval of monthly bills/Transfer

Fire Report- Chief

e EMS/Fire Reports

e Equipment Report

¢ Training/Achievement

Board Member Comments

9. Old Business discuss and/or take action
e Amend Hiring Policy

10. New Business discuss and/or take action.
e Austin Scarsdale Oath
e [AFPD Training
e Lexipol Zoom meeting

11. Adjournment
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Posted: August 18, 2025



TROY FIRE PROTECTION DISTRICT TREASURER'S REPORT
FNB

July 2025

REAL ESTATE

TAXES

$ 216,197.16
DATE 8/1/2025
MONEY MARKET PLUS
STARTING BALANCE $1,091,519.52
MISC. DEPOSITS $ 2,183.00
DEBITS (transfers) $ 279,000.00
WITHDRAWALS $ -
AUTOMATIC DEPOSITS s 312,901.07
INTEREST S 3,647.58
ENDING BALANCE 8/1/2025 $ 1,131,251.17
STATEMENT DATE 7/31/2025
CHECKING
STARTING BALANCE S 109,725.16
DEPOSITS s 279,000.00
DEBITS $243,735.87
AUTOMATIC DEPOSITS
ENDING BALANCE 7/31/2025 $ 144,989.29
cD's $ 367,368.21

TOTAL FUNDS 7/31/2025 $ 1,643,608.67

AMBULANCE
INCOME
$ 96,506.16

REPLACEMENT
TAX
$ 1,330.75

INTEREST
INCOME
$ 3,647.58

TRANSFER
FUNDS
$279,000

Misc. Income

$  1,050.00

easurer



TEPD EMS Report
July 2025

EMS Runs For YTD:
1006

Total Runs For Q@%

145

Total Transports:
84

Total Refusals:
33

Cancellations:
6

Public Safety / Standby:
18

Deceased prior to arrival :
4



Mutual Aid Runs:
HFD: Given: 3 Received: 0
GCFD: Given: O Received: 1
EFD: Given: O Received: O
CFD: Given: O Received: 0
MFD: Given:1 Received: 0
RuralMed: Given: Received: 0
Hamel: Given: 2 Received: 0

Daily Breakdown

Date: 1st July 2025 Total: 6 Transports: 2 Refusals: 3 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 2nd July 2025 Total: 5 Transports: 3 Refusals: 1 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 3rd July 2025 Total: 6 Transports: 2 Refusals: 2 Cancellations: 0 Standby: 1 DOA: 1 MA: 0
Date: 4th July 2025 Total: 6 Transports: 4 Refusals: 2 Cancellations: 0 Standby: 0 DOA: 0 MA:0
Date: 5th July 2025 Total: 5 Transports: 1 Refusals: 2 Cancellations: 1 Standby: 1 DOA: 0 MA: O
Date: 6th July 2025 Total: 1 Transports: 1 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 0 MA: 1
Date: 7th July 2025 Total: 2 Transports: O Refusals: O Cancellations: 1 Standby: 1 DOA: 0 MA: 0
Date: 8th July 2025 Total: 2 Transports: 1 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 1 MA: 0
Date: 9th July 2025 Total: 5 Transports: 1 Refusals: 3 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 10th July 2025 Total: 5 Transports: 3 Refusals: 2 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 11th July 2025 Total: 4 Transports: 4 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 0 MA:0
Date: 12th July 2025 Total: 1 Transports: 0 Refusals: 1 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 13th July 2025 Total:10 Transports:10 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 14th July 2025 Total: 3 Transports: 2 Refusals: 1 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 15th July 2025 Total: 3 Transports: 1 Refusals: 1 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 16th July 2025 Total:14 Transports: 6 Refusals: 1 Cancellations: 0 Standby: 5 DOA: 2 MA: 0
Date: 17th July 2025 Total: 5 Transports: 4 Refusals: 0 Cancellations: 1 Standby: 0 DOA: 0 MA: 3
Date: 18th July 2025 Total: 1 Transports: 1 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 19th July 2025 Total: 3 Transports: 2 Refusals: 0 Cancellations:0 Standby: 1 DOA: 0 MA: 0
Date: 20th July 2025 Total:5 Transports: 3 Refusals: 2 Cancellations: 0 Standby: 0 DOA: 0 MA: 1
Date: 21st July 2025 Total: 3 Transports: 2 Refusals: 1 Cancellations: 0 Standby: 0 DOA:0 MA: 0
Date: 22nd July 2025 Total: 9 Transports: 5 Refusals: 1 Cancellations: 0 Standby: 3 DOA: 0 MA: 0
Date: 23rd July 2025 Total: 6 Transports: 4 Refusals: 2 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 24th July 2025 Total: 5 Transports: 5 Refusals: 0 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
Date: 25th July 2025 Total: 4 Transports: 3 Refusals: 1 Cancellations: 0 Standby: 0 DOA: 0 MA: 1
Date: 26th July 2025 Total: 2 Transports: 1 Refusals: 1 Cancellations: 0 Standby: 0 DOA: 0 MA:0
Date: 27th July 2025 Total: 6 Transports: 5 Refusals: 0 Cancellations: 0 Standby: 1 DOA: 0 MA: 0
Date: 28th July 2025 Total: 8 Transports: 3 Refusals: 3 Cancellations: 1 Standby: 1 DOA: 0 MA: 0
Date: 29th July 2025 Total: 5 Transports: 2 Refusals: 2 Cancellations: 1 Standby: 0 DOA: 0 MA: 0
Date: 30th July 2025 Total: 1 Transports: 0 Refusals: 0 Cancellations: 1 Standby: 0 DOA: 0 MA: 0
Date: 31st July 2025 Total: 4 Transports: 3 Refusals: 1 Cancellations: 0 Standby: 0 DOA: 0 MA: 0
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Troy Fire Protection District
Monthly Call Breakdown

Calendar Year

For Year- 2025 262 Calls For Qtr- Q3 2025 36 Calls

July 2025
Total Number Calls: 36

See Page 2 for call type breakdown

Numbers Reflect Current Calendar Year

Total Calls for Year- 2025 262

Page 1 of 117

FINAL FINAL

Saturday, August 2, 2025
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Troy Fire Protection District Monthly Call Breakdown (Part 2)

July 2025

Class Of Call

co

Controll Burn

EMS Asst

Gas Leak

Gas Odor

Haz-Mat
Investigate/Unfounded
Mutual Aid

Power
Rubish/Dumpster

Smoke/Fire Alarm

Structure Fire

Vehicle Accident

Weed/Field

Number Of Calls For July 2025

Avg Number FF Responding Per

Number Calls Call Percentage

4

D R NN N R R A W R

WS

2

36
6.6

11.1%
2.8%
8.3%

11.1%
2.8%
2.8%
5.6%
5.6%
5.6%
2.8%

16.7%
2.8%

16.7%

5.6%

Numbers Reflect Current Calendar Year

Saturday, August 2, 2025
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Troy Fire Protection District

Physical Agility Test Policy

Contents
1. PURPOSE
2. SCOPE
3. DEFINITIONS
4, AGILITY TESTING

Requests for Reasonable Accommodation
Fitness for Duty Agility Testing:
Pre Employment Agility Testing:
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Post Employment Agility testing:

This Document is the sole property of the Troy Fire Protection District
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Troy Fire Protection District

Physical Agility Test Policy

1. PURPOSE

To establish a consistent procedure for all district members/employees to complete their
annual physical agility testing.

2. SCOPE

This policy pertains to all newly hired personnel as a component of the hiring process as well
as encompassing annual testing for the following employees of the district. Full-time, part-
time District Paramedics, as well as paid per call (PPC volunteer) Firefighters.

At the districts discretion this policy will also be used to evaluate fitness for duty/return to
work when an individual returns to the department after a leave of absence or medical leave.

This policy outlines the district’s objectives and regulations concerning annual physical agility
testing requirements.

3. DEFINITIONS

a. Paid Per Call = (PPC) those individuals thought of as Volunteer Fire Fighters.

b. Pre Employment — Those individuals a conditional offer of employment has been
received and are currently undergoing the onboarding process for a position within the
Troy Fire Protection District.

c. Post Employment — Those individuals (Full Time, Part Time and Paid Per Call
(PPC/Volunteers) that are currently employed by the district.

4. AGILITY TESTING

A. Requests for Reasonable Accommodation

Pre-employment or post-employment agility testing request for reasonable accommodation
for medical or other conditions. When necessary to enable an otherwise qualified candidate
with a medical, other condition or disability to participate in testing, the department will
provide reasonable accommodations provided such accommodations do not cause undue
hardship. Employees who believe they need accommodation to participate in the agility
testing program must make the department aware of such request in writing prior to date of
scheduled testing.

B. Fitness for Duty Agility Testing:

a. Fit for duty testing may be required on an as needed basis should an employee
demonstrate difficulty performing any essential function of their positions or there is
some other reasonable basis for believing an individual’s ability to perform essential
job functions is limited or impaired by a medical or other condition.

b. Fit for duty testing may also be conducted when an employee returns from a leave of
absence greater than 60 calendar days and the department has a reasonable basis to

This Document is the sole property of the Troy Fire Protection District
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Troy Fire Protection District

Physical Agility Test Policy

believe that the employee’s condition will prevent the employee from performing
essential job functions or will pose a “direct threat” to the health and safety of the
employee or others.

C. Pre Employment Agility Testing:

a. Upon receiving a conditional offer of employment, all qualified part-time and full-time
candidates will be required to successfully complete a functional post offer pre-
employment agility test as outlined by the current provider.

b. For candidates who are determined to be "not capable" of performing the essential
functions of the job, or those who receive a "not capable" result or are unable to
complete the required test, please provide the department with any additional
information you believe is relevant to the evaluation of your conditional offer of
employment. If the candidate produces additional information documenting a
disability, the department will analyze the medical and functional post offer pre-
employment data relating to the candidates functional abilities, limitations, and work
restrictions relating to the candidates ability to perform the required job functions
with or without reasonable accommodation. If the department determines that the
candidate is not qualified or that the candidate would pose a direct threat to the
health and safety to oneself or others, the department will withdraw the conditional
offer of employment.

c. The Troy Fire Protection District will cover the cost of initial testing if an individual fails
to pass testing and wishes to make a second attempt they must do so at their own
expense. If they pass the second attempt the district will consider reimbursing the
individual.

D. Post Employment Agility testing:
Post employment agility testing as outlined by the current provider for all individuals covered
by this policy will be conducted during annual FIT testing or a pre-determined date. Agility
testing may also be conducted.

a. Todetermine an employee’s fitness for duty.

b. Inresponse to an employee’s request for reasonable accommodation.

This Document is the sole property of the Troy Fire Protection District




